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Report on Meeting of Less Widely Used Less Taught Languages Special Interest Group 
University College London
Tuesday 21st March 2006, 12:30
1) Present:
	Name
	Institution
	Representing

	Robin Aizlewood
	UCL
	SOAS/UCL CETL & Eastern European languages

	Teresa Birks
	SOAS
	African & Asian languages

	Clelia Boscolo
	Birmingham
	Italian

	Judith Cherry
	Sheffield
	Korean

	Margaret Clarke
	Portsmouth
	Portuguese

	Paula Davis 
	LLAS Subject Centre
	LLAS Subject Centre

	Angela Gallagher-Brett
	LLAS Subject Centre
	LLAS Subject Centre

	Peter Graves
	Edinburgh
	Scandinavian Studies

	James Grindrod
	SOAS
	SOAS/UCL CETL 

	Kukimo Helliwell
	Oxford Brookes
	Japanese

	Mike Kelly (chair)
	LLAS Subject Centre
	LLAS Subject Centre

	Jane Straker
	City University
	Role of the IWLP in supporting LWULT languages

	Greg Toner
	Ulster
	Celtic languages & Ulster CETL

	Roel Vismans
	Sheffield
	Dutch

	Vicky Wright
	LLAS Subject Centre
	LLAS Subject Centre

	George Zhang
	SOAS
	Chinese


2) Terms of reference
The purposes of the Special Interest Group for LWULT are as follows:

· To act as a forum for the exchange of ideas on issues relating to LWULT

· To advise the Subject Centre on opportunities relating to teaching and learning in LWULT

· To contribute to Subject Centre activities in the area of LWULT

3) Identifying needs and priorities 
Academic issues

· Ab initio teaching – teachers of LWULT have knowledge and experience in this area that they can share with others
· Diversity of learners – ab initio through to ‘Kitchen Koreans’ (people who speak the language through family ties but who have no formal knowledge of language learning).  Issues include:

· Diverse entry qualifications

· Class size - too small to split into ability groups

· Achievement 

Finding the right pace for diverse ability is difficult but teachers of LWULT can share their experience of managing this with others.
· Inadequate supply of learning materials 

· Lack of common syllabus framework.  SOAS has been thinking of making the Council of Europe Framework applicable to Chinese but this is proving difficult as the CEF is modelled on French and German syllabuses.
· Training of teachers 
· UK students’ lack of grammatical knowledge 
· Language, culture and society relationship

Priorities / recommendations
· Development of shared pedagogical strategies – SOAS CETL could take the lead here in consultation with the Subject Centre
· Collaboration in materials development – the Subject Centre can discuss this with the language CETLs
· Commissioning of Subject Centre Good Practice Guide articles on LWULT pedagogical strategies and materials 
· Online grammar resource – the Subject Centre can find out what already exists and what can be put together  
Organisational issues
· RAE recognition - there is a damaging divide between teaching and research, with teaching being undervalued.  Text books and electronic materials are admissible for the RAE but are unlikely to receive a good grade.  It is difficult to change the system so there is a need to develop strategies within the existing rules. 
· Lack of institutional commitment.  For internal sustainability, it is important to maintain a high profile and to try to develop cross-School projects and contacts.

· Lack of support networks and subject associations, including opportunities to share experiences and good practice. Networks of people are more likely to be sustainable than projects. The Subject Centre can help to make networks viable.
· Sustainability related to funding initiatives - sustainability is real problem with short term initiatives but it is the Subject Centre’s role to keep project products available. The Subject Centre can also advise on funding sources.  The Department of Virtual Dutch (www.ucl.ac.uk/dutch/virtualdutch) is an example of a project which has been sustained through attracting additional funding. Some languages are more sustainable than others (‘widely used less taught’ compared with ‘less used hardly taught’) but there are generic strategies. 
· Staffing profile:
· maintaining morale
· dependence on small numbers of part-time staff
· contractual issues (10 month contracts)
· Strategic and vulnerable subjects
· The next generation – staffing succession in teaching and research.  It is important to have specialists in a wide range of languages and cultures. 
· Capacity loss – once a department has been closed down, it is difficult to rebuild capacity. The range of institutions offering languages has declined dramatically.
· Relationship with AHRC/ESRC
Priorities / recommendations
· Compile ‘thriving’ strategies for department heads and programme leaders enabling them to help themselves more and to make them more aware of planning for the future – the Subject Centre could run something on this

· There is a need to profile success and to be positive and constructive – it is important that teachers of LWULT do not depict themselves as victims
· UCML may have a role to play in issues of strategic and vulnerable subjects and the next generation of staff
‘Upstream’ issues (flowing into HE from secondary schools)
· Family background

· Cultural links including media image – some countries are portrayed more often / more favourably in the media than others.  We need to use the media more to present LWULT languages and cultures.
· Outreach to schools encouraging take-up of a range of languages

· Widening participation – including class composition (language learning is becoming an upper middle class activity) and range of languages

· Employers’ desires and expectations 

· Public policy issues – policy brings funding but it also brings constraints.  In the UK, it is important that LWULT are part of the National Languages Strategy.  European policy is about trying to promote attitudes – the 6th framework programme now has a language diversity strand and Socrates programmes favour projects with a diversity of languages.

Priorities / recommendations
· Widening participation and outreach are vitally important - the Subject Centre is doing quite a lot in this area already but may need to be more focused for LWULT
· There is a lot going on in the area of outreach and widening participation, e.g.

· ATLAS project (www.ucl.ac.uk/calt/atlas/index.html)

· Foreign Language Awareness Groups (www.llc.manchester.ac.uk/ExternalRelations/CurrentProjects/)

· Lothians Equal Access Programme for Schools (www.leapsonline.org/)

· Aim Higher Student Associates Scheme (www.tda.gov.uk/partners/recruiting/careerexploration/studentassociates.aspx)

The problem is that people are not aware of what others are doing – information and coordination are crucial.
· The Subject Centre’s website includes a page devoted to outreach (www.llas.ac.uk/whystudylanguages/index.aspx) and includes information about the ‘Why Study Languages?’ CD. The DfES commissioned Subject Centre report on cross sector collaboration, which contains examples and case studies of a wide range of outreach activities, will shortly be available on the website.  Institutional newsletters could link to this page.

‘Downstream’ issues (careers, employability)
· Employment outcomes including careers. What are the best LWULT graduates doing with their degrees?  It is difficult to get employers to engage and it is often more effective to target employers’ organisations than the people they represent. 
· Global situation

· Use of HE expertise – employers need to be aware that universities are the places to find experts
· Training of UK nationals – quality assurance

· Community interpreting

· Public sector needs – public institutions do not value the high skills of our students but prefer to recruit native speakers
Priorities / recommendations
· There is a lot of activity regarding employment outcomes and careers, e.g.

· Sheffield is developing case studies for its website.  We could build on this and share information with schools.

· The Subject Centre has recently carried out research on long term employment in the Humanities and a report is due shortly.  This differs from the first destination figures.  More of this is needed across a range of languages and cultures.

· The Subject Centre could contact alumni offices to find out information on careers.  
4) Future meetings
The SIG for LWULT will meet twice a year.  The next meeting will take place in the autumn term and will focus on one of the strands discussed under item 3.  
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