Enhancing Employability through undergraduate history teaching
Introduction

· Apologies for not being Geoff!

· In many ways not qualified – offering an overview of work of several colleagues in the History team

· Many of the views, however, my own – especially the challenges.

Background

· Claim a long-standing tradition at UCLan of offering skills-based / employability-related modules

· Community History Project from early 1990s – not initially set up as explicitly employability – more the idea of community engagement

· Other modules developed – come back to later

· Work in this area was the basis of a £4.5 million grant for CETH – didn’t see much of it but did provide 0.5 post, some specialist resources and consumables budget to support employability work.

Current Offerings

First year

HY1118 History, Museums and Heritage

Mainly classroom based introduction to issues of public history, plus visits to local institutions

Second year

HY2028 Community History Project

Project and group work usually with external agent – importance of working to a brief – final product – exhibition, DVD, website, teacher’s pack, guidebook

HY2090 Heritage and Conservation

More detailed survey of history and policy relating to ideas and principles of conservation - practical studies of particular sites

HY2204 History Teaching and the National Curriculum

HY2205 Insight Into Archives

Half-modules can be taken together or with additional project work

Third year
HY3971 Workplacement in History

Placement in history-related workplace or historical work for an external institution
EE3401 RWE Museum Exhibition

New module developed under CETH

Will come back to some of these shortly

Principles

· Embedding – see this as central – if students are to take employability seriously, it needs to be part of the degree programme. History as a skills-based discipline lends itself to the development of employability skills

· Progression – introductory work in first year, supervised and targeted work in second year, more independent and workplace-related work in third year

· Different kinds of employability skills

Generic skills – important to remember the tradition of transferable skills – collection, analysis, synthesis and interpretation of evidence; presentation of arguments

Project / group work – extending the skills base into areas employers say they want

Career-related skills – providing insights into actual careers / work places

Focus on career-related modules

HY2204 History Teaching and the National Curriculum

· Provides an overview of the current national curriculum

· Planning and preparation of classroom activities for certain study units (local history, Victorian Britain) for a particular key stage

· Assessment requires an analysis of the national curriculum and an outline of the plans and preparation of materials for classroom activities

HY2205 Insight Into Archives

· Run in conjunction with the LRO – sessions done on site and with working archivists, preservation experts
· Offers an insight into the work and workings of archives and archivists and discussion of issues facing archives today, especially digitisation

· Assessment a weekly log of issues raised in each session plus an analytical report on one of the key issues – accessioning, accessibility, digitisation

EE3401 RWE Museum Exhibition

· Insight into curatorial aspects of museum work

· Production of an Exhibition for public display

· Assessment include a targeted CV, reflection on processes, production of a display

Challenges

· Resources

We have devised an extensive / elaborate suite of employability-related modules but been subsidised by CETH funding over the last four years. Employability-related modules are intensive in staff time and the History team is half what it was – major issue of what can be sustained in the longer term

· Expertise

We have been fortunate in having people on the team with experience of teaching History in schools, the development of the national curriculum, or of museums, but the number of trained teachers for example is declining. When recruitment emphasises research record, real life expertise perhaps not valued so much.
· Over Embedding 

One argument to declining resources is to rely on embedding of employability skills within ordinary History modules and ticking boxes to show recognition of appropriate skills. Some merit in this, but modules devoted to employability skills have particular value – embedding can be taken too far!

· Career relevance

Developing many employability skills perhaps not that difficult – History projects were being done before employability became a buzz-word. More difficult might be marrying up employability skills to actual careers. We have done something in this respect, but with pretty obvious history-related careers. Most graduates, however don’t go into these areas – how can we connect History skills to a wider range of potential careers?

· Does it work? Does it matter?

Does enhancing employability skills actually help students to get jobs? To what extent, compared with other factors? Not sure what evidence there is or how it could be obtained.
However, employability-related modules do have educational value in themselves, are usually highly appreciated by those who take them, and add to the interest of History programmes – would argue they have enriched the History curriculum and should remain a component of any History degree

